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IHOJIUTUKA B OBJIACTHU OXPAHBI 3I0POBbSI
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Hactodmui noxymeHt sBnsercs cofeTeeHnocTs0 OBMIECTEA, 1 ero
COACPHAHHE HC MOMKET OBITh PACKDRITO TPCTRMM CTOPOHAM ITH
BOCIIpoH3BeaeHo Ge3s paspewenus ObiecTea.

[Tpu pacieuaTrBaAHIE JAMIBIH TOKYMEHT MPHMEHAETCA «TO/ABKO 1A
unpopMartu». KoHTponsHoH komuel spiserca PEIAKINA TOKYMEHTA,
paivemeHHas B CUCTEME  JIEKTPOHHOTO HOKYMEHTOOOOpOTS.
OTBEICTBEHHOCTE 32 NPHMEHEHHE  Mocieneli PeJaKLHH  HeceT
pacmeqaTasnii ero paboTHHK.




Gazprom flot LLC (hereinafter “the
Company™) sees its employees as a capital and
the most important resource. Each and every
employee contributes to the success and
development of the Company.

Whereas human life and protection of health
are declared the Company’s core values,
the Company management is committed to
protect life and health of the Company’s
employees through creating safe environment
and the best possible working conditions for its
stuff.

The Company’s objectives towards
Health Policy are:
— Zero incident and fatality rate;
— Prevention of work-related illnesses

or impairment to employees” health;

— Care of a high level of overall health within
the workforce.

On order to achieve stated above
objections the Company takes
responsibilities to:

— supervise the Company employee’s
compliance  with all  applicable laws
and standards pertaining healthcare

and occupational health;

— identify and evaluate health risks arising
from the Company’s operations that
potentially affect the Company’s employees,
contractors or the public;

— review and analyze labor conditions
through workplace assessment and production
facilities certification for compliance with
occupational safety requirements;

ensure that residual health risks are
tolerable and have been reduced to as low as
reasonable practicable (ALARP principle);
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PykosogctBo OO0  «[asmpom  ¢utor»
(manee «O0mecTBO») yOexnaeHo, YTO
KaJpOBBId IIOTEHLHAN sBIdeTcs Hauboee
OeHHBIM pecypcom OOmectBa. VYemex u
pasButre  OOIIecTBa  CKIamblBAIOTCA U3
YCHITHH Kax0ro paboTHuKa.

bazoBoit memnHocter0 s OGmecTsa
SABJIAIOTCS HeNOBeYeCKas KH3Hb W 3I0pPOBBE.
Hcexoms u3 storo, pykosomctBo OGImectsa
3a00THTCS 06 OXpaHe JKH3HH W 3JI0POBBSA
CBOHX pabOTHHKOB, obecrneunBas
0€30MacHOCTh Ha IPOM3BOACTBE W yIydmas
YCIIOBUS Tpy/a.

B obaacTu oXpaHbBI KM3HH H 310POBbS
O6mecTBo craBuT nepen co6oii cieayomue
1eau:

— OTCYTCTBHE HECYaCTHBIX CIIyyaeB
Ha [IPOU3BOJICTBE;
— TpPENOTBPAIUCHHE YXYIIIEHHS 3M0POBBS

paboTHukoB OOIiecTBA W  BO3HHKHOBEHHS
Y HUX Mpo)eCCHOHANBHBIX 3200 IeBaHMil:

— 3a00Ty O cOXpaHeHHH OGIIEro BEICOKOIroO
YPOBHSA 310poBbs paboTHHKOB OfmiecTBa.

s 10CTHIKeHHS nepeYMcIeHHbIX M€l
ObmecTBo NpuHuMaeT Ha cefs caeyomme
obs3aTesbeTBAa:

— OCYmECTBIATH  HAA30P M KOHTPOTb
3a COOIIOICHHEM BCEMH paboTHHKamMu
OO6uiecTBa 3aKOHOAATENBHBIX U HOPMATHBHBIX
MPaBOBEIX aKTOB B OOJIACTH OXPAHBI 30POBES
U Tpyna;

BBIABIIATH % OLIEHWBAaTh PHCKH,
BO3HHKAIOLINE B OTHOIIEHHH pabOTHUKOB
OOwecTBa, €ro NOAPANYHKOB H MECTHOTO
HAaCeNeHusl, B CBA3H C MPOU3BOACTBEHHOMI
AeATeIbHOCTBIO OO01IecTBa;

— OCYHICCTBIATE OLCHKY H aHAJIM3 YCIOBHIL
H O€30IMaCHOCTH  Tpyla MyTeM aTTecTaLlHm
pabouux MecT u cepruduKaLHH IPOU3BOACTB
Ha COOTBETCTBHE TPeOOBAHUIM OXPaAHBI TPY/Ia;

— MNPHHUMATh MEPhl K TOMY, YTOOBI
OCTaTOYHbIE PHCKH OCTaBaJIHCh
Ha MHHAMAJIBHOM TIPaKTHYECKH HPHEMIEMOM
ypoBHe (npunuun ALARP);
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— record and investigate human injuries,
hazardous occurrences and accidents together
with finding out circumstances and reasons
which caused them, and also take effective
measures for their removal and prevention;

— closely monitor all working environments
to ensure that the health and safety of
the employees are satisfactory at all times;

— provide all necessary  information,
instruction and training to ensure the health at
work of all employees;

— provide proper induction of all employees,
contractors, visitors, etc. on the Company’s
facilities about applicable health regulations;

— determine at the time of employment and
thereafter, as appropriate, the medical fitness
of employees to do their work without undue
risk to themselves or others;

— provide or arrange for rescue emergency
care of the Company’s employees, contractors,
visitors or anyone injured at work place or at
Company’s facilities;

— arrange for medical services necessary
for the treatment of the Company employee’s
occupational illnesses or injuries;

— identify regularly safety hazards within
the process of workplace labor conditions
compliance certification;

— provide for adequate health and disease
control arrangements in onshore and offshore
facilities;

— take measures to prevent any consumption
of alcohol
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— BECTH y4er 7 OCYIIECTBISATh
paccineI0BaHUE TIPOUCIICCTBHN C BBISBICHHEM
UX TIPUYHH W OCNEAYIOUIMM IIPUHATHEM
NEeHCTBEHHBIX Mep 10 YCTPAaHEHWIO IPHYHH
TaKUX MPOMCILIECTBHI B Oy ayLIeM;

— TIATETBHO CIIIUTh
3a IPOH3BOACTBEHHBIMH YCIIOBHAMM B IIEJISIX
obecrieueHHs  MOCTOSHHBIX  Oe30MacHBIX
yclioBu# Tpynaa pabotaukos O0mmecTsa;

— obecneuuBaTh HEOGXOIUMYKO MOATOTOBKY
H uHpopMupoBanue paGotHHKoB O6IecTsa B
00J1acTH OXPaHBT 30POBA M TPYIA;

— 00eCIIeYHBaTh HaaIexalee
HHpOpMHpPOBaHHE W HHCTPYKTHPOBAHHE
paGotHukoB O6mecTBa u TIOAPSTIHKOB,
Haxomaummxcss Ha oObekrax  OOmecTra,
0 IEACTBYIOMIUX CaHHTapHBIX HOpMax
U IpaBHJIAxX;

— PETYJSPHO OIIEHUBATH COCTOSHHE 3/10POBhS
PabOTHHKOB C MOMEHTA TIpHEMa Ha PaboTy ¢

1[€JIbIO HCKJIIOYSHHS IEPErpy3oK,
BBI3BIBAIOIIUX HEOIIpaB/IaHHBIE PHCKH
7151 pabOTHUKOB;

— obecmeyHBarh WITH OpPraHu30BBIBATH
OKa3aHHe HEOTIOKHOW MEIHITHHCKOMN TIOMOIITH
pabotnuxam  OGuecTsa, HOAPSATYUKAM,

TIOCETUTEIIAM W HHBIM JIMI[aM, HaXOISIHMCS
Ha POHU3BOJICTBEHHBIX 00bekTax ObLiecTBa;

— OpraHU30BEIBATEH MEIUITHCKOE
o0CIIyKUBaHKHe, HEOOXOAMMOe IS JleYeHHs
npoQeCCHOHATRHEIX 3a00/IeBaHMI HITH TPABM,
NOJY4eHHbIX paboTHukamMd O6mecTBa Ha
TTPOU3BOJICTBE;

— PErymspHO BBLIABIATL BPEIHBIE H ONACHBIE
NpPOM3BOJCTBEHHbIE  (AKTOphl B  paMKax
arTecTalid  paboYHX MeCT 10  yCIOBHSM

TpyAa;

— TPEAYCMOTPETH CHCTEMY MEp O KOHTPOJIIO
CAHUTaPHO-IITHAEMHOIOTHYECKOH 00CTAHOBKH
Ha CYXOMYTHBIX u MOPCKUX
TTPOH3BOJACTBEHHBIX 00BeKTax OO6lecTra:

— HNPEANPUHUMATL MepPbl K BOCHPEICHHIO

and drugs by employees YOOTpeO/IeHHs.  ankoroas ©  HAPKOTHKOB
on the Company’s facilities and installations; Ha Bcex MTPOU3BOJCTBEHHBIX o0beKTax
OOuiecTBa;
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— encourage the Company’s employees
to practice healthy lifestyle and voluntary
preventive activities:

— comply with all relevant national and
international occupational health and safety
legislation and regulations, and take into
account all relevant industry guides and codes
of practice;

— take appropriate protective measures
tocontrol  risks, including appropriate
monitoring of its potentially affected
employees;

— develop and  implement measures
to improve labor conditions and ensure
compliance with norms and regulations

of occupational safety;

— undertake regularly reviews and evaluations
of its operations to measure progress and to
foster compliance with this Policy.

This Policy applies to all activities
of the Company from conceptual design
through operations.

The primary responsibility

for implementing this Policy lies with line
management (supervisory positions). All line
managers are to ensure the compliance with
this Policy, where applicable, in their
operations through subordinate documents
such as working policies, manuals, instructions
etc.

To achieve this, the commitment and
involvement of all Company personnel
is required. Onboard MODUs and vessels,
Senior Officers and visiting shore management
must lead by example and comply with
all safety practices and procedures.
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— TIooHpATHE cpean paboTHukoB O6liecTBa
CTPEMJICHHE K 3JI0pOBOMY 00pasy IKH3HH
1 10OPOBOIBHBIM MepaM PO (HIAKTHKH;

— co0monath meHCTBYIOIEE HAIHOHATBHOE
1 MEXKIYHApPOIHOE 3aKOHOIATEIECTBO
B 00/1aCTH OXpaHbl TPyJAa H 3JI0POBbA, a TAKKE
YYHATHIBATH PEKOMEH TaHH U NIPAKTHKH
npoQecCHOHANLHBIX COOBINECTE;

—~ paspabaThBaTh 14§
COOTBETCTBYIOITHE 3alUTHEIE Mepbl
IULA CHOKCHHS YPOBHS PHCKOB, BKJIIOYAd
COOTBETCTBYIOIIEE o0ceoBanme
PabOTHHUKOB, NOABEPTHYBLIMXCS BO3IEHCTBHIO
OMACHBIX MPOU3BOACTBEHHBIX (PAKTOPOB;

I[IPHHHMAaThb

— pa3padaThiBaTh M MPOBOAMUTL MEPOIIPUSTHS
no YAYYILIEHUIO YCII0BH# Tpyna
H 00eCIIeHeHHIO HOPM U TIPaBHJI Ge30I1acHOCTH

Tpyna;

— PETY.IApHO OLICHHUBATh BBITIOJTHEHHE
1 IEHCTBEHHOCTh HacTosei [ToMuTHKH U 1o
Mepe HeOOXOJUMOCTH BHOCHUThH B IOJIOIKEHUS
[TonuTrky H3MEHEHNS,

Hacrosmas nonuruxa neiictByer Ha Beex
STanax aeaTenbHocTH OOmectBa OT BBIGOpa
NPOEKTHOH  KOHUEMIMH /10 3KCILTyaTallHu
00BEKTOB.

OTBETCTBEHHOCTH 33 BHEPEHHE HACTOALIECH
Ilonutukm Bosmaraercs Ha pykoBommTeeit
CTPYKTYPHBIX  MOJpas3zelIeHHii. Kaxnaprit
PYKOBOIHTEIb CTPYKTYPHOIO MOApa3ie/leHus
00s3aH, TaMm, rae 3TO BO3MOKHO,
IPEAYCMOTPETh MEXaHH3M BHEpEHUS
HacTosAleH ITonutuku no CBOEMY
HanpaBJICHUIO  IESATETBHOCTH B JIOKAJIbHBIX
HOPMAaTHBHBIX aKTax.

OcosHanme W mpakTHYecKoe CcOOIIOIeH e
TpeboBanuil Hactosweit [Tonmutuky Tpebyercs

oT Ka)KI10TO paboTHHKA O6mecTBa.
[IpencraBurenu  pykosomctBa  OBmiecTBa
¥ KOMaHIHBIA  COCTaB  CYAOB, HaXOIiICh

HA [1aBy4uX OYpOBBIX YCTAHOBKax H Cy/ax.
00SI3aHBI  CITYXKHTb 06pa3oM  COBIIONSHHS
TEXHUKH U npoLeayp GesonacHocTy.
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When planning new business or work
methods, full account will be taken
ofall relevant health and safety aspects
to ensure that the standards required by this
Policy are maintained.

The Company is committed to improving
health performance and will respond positively
to recommendations, from both shore and sea
staff, that identifies changes in policy,
practices or equipment necessary to improve
health protection standards.

The Company’s Management will use its
best endeavors to ensure that contractors
working on the Company’s behalf apply
standards compatible with this Policy.
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[lpp  nIaHHEPOBAaHMH  HOBBIX  BHIOB
ACATENbHOCTH HIIM BHEAPEHUM HOBBIX METOJOB
paboTsr pykoBoncTBo OOfInectBa HM3ydaeT
U YUYHTBIBAET BCE€ ACHEKTHI, KAacaloliHecd
OXpaHbl Tpyla H TEXHUKH Ge30MacHOCTH,
cTeM, 4robel ofecmeunts cobioOaeHHE
TpeboBanuit HacTosmed [TomuTakw.

PyxoBoactso OG1ectBa CTpEMHUTCS
HEIPEPBIBHO YIIYYIIaTh ITOKA3aTeH OXPAaHBI
300pOBbS M  KOHCTPYKTHBHO  peardpyer
Ha pEKOMEeHJalnH, MOCTYNAKOIIIHE
oT paGoTHuKOB OOIIecTBA Ha CyXOIYTHBIX
W MOPCKHX COODYKEHHSX, H Kacarolmuecs
H3MEHEHUH  [OJMTHUKH, METOHOB paboTsl
HITH 000pYAOBaHN, HalleTCHHBIX
Ha MOBBILUCHHE CTaHJAPTOB OXPAHEI 3I0POBbS.

PykoBonctro O6mecTBa [puiaraer
BCE CHIIBI K TOMYy, 9TOObI  TapTHEPEI,
JEACTBYIOIIME OT HMEHH H [0 3aJaHHIO0

OO6mecTpa, IPHMEHSIH HOPMBI H TpeboBaHHs
OXpaHBbI 3/10POBBS, COBMECTUMEIE
C MMOJTOKEHUAMH HacToseld [Tonutukn,

Pen.
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